
“You are the salt of the earth . . . 

     You are the light of the world.” — Jesus (Matthew 5:13-14) 
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 Making Sense of the Senseless: 

Processing the Pandemic 
And Building a Time Capsule 

Beginning this past Sunday, and continuing through February 6, we are 
engaging in a new worship series, Making Sense of the Senseless: 
Processing the Pandemic. During these Sundays, sermons will be 
discussion-based, and we will all have opportunities to reflect on the 
pandemic experience and the profound feelings that have arisen from it. 
From loneliness and isolation, to questions of community and trust, to 
the simple stress of all our daily habits changing all at once, the 
pandemic has impacted life in a thousand different ways. 

In this series, we will reflect on this moment of history we are living 
through, and turn the light of Scripture onto these events and our 
experience of them. 

On Sunday February 6th, we will focus on storytelling as a way of 
processing difficult experiences, and we will embody storytelling by 
creating a time capsule. Fifty years from now, what should future 
Parkville Presbyterians know about your pandemic experience? Should 
they see masks, toilet paper, Tiger King memorabilia, receipts from 
canceled plane tickets?  As the capstone on this series, you can bring 
your items to worship on February 6th, and we will bless them and 
dedicate a time capsule to help us tell our stories. 

                                 
 
 
 
 
 
 
 

 
 
 
 
 



   

 

 

 

Food Pantry  

 

 

 

 

 

 

 

 

  

 

 

 

SPEAC  
could  

especially  
use these 
items this 

month: 

 

Tea bags 

Pepper 

Jell-O 

Mustard 

Hot chocolate 
mixes 
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Sign up for 2022 Sanctuary Flowers  

We are taking reservations to provide flower ar-
rangements for Sunday worship services in 2022. 
The sign-up sheet is on the kiosk in the narthex 
area outside of the sanctuary. 

Providing flowers for a Sunday service is a special 
way to commemorate an occasion such as an an-
niversary or birthday, or to honor the memory of 
a loved one. Approximate cost is $35.  

Another Hillcrest Success Story! 

Haliegh, working with 
Hillcrest ministries, re-
cently celebrated her 
high school graduation – 
and we joined with her in 
the presentation of a gift. 
An even better gift for her 
will be her entry now into 
the Hillcrest Young Adult 
program where, with 
other young people living 
alone, she will be learn-
ing to be successfully self
-sufficient. We congratu-
late her on the achieve-
ment of completing high 
school, as her diploma 

will enhance her employability as well as boost her sense of self-
worth and accomplishment! Members of PPC contribute to such 
life-changing successes when we contribute to outreach ministries 
such as Hillcrest! 

Task force for sanctuary use 
We want to create a task force to envision possibilities and explore 
other ministries that could use our sanctuary, such as concerts, 
speakers, outside musicians, etc.  We would like to invite anyone 
interested to join the task force.   Contact Susan Rose or Jolene. 

Blood Drive Success! 
Our December blood drive collected some 20 units of blood. In the 
busy days just before Christmas, this was a super success! 
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A Follow-Up:  January 2nd Worship and Non-Violent Communication 
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On Sunday, January 2nd, we began our new worship series, Making Sense of the Senseless: Proc-
essing the Pandemic. During that worship service, we explored social and political upheaval during 
the pandemic, and posited that the divisions and difficulties we have experienced as a society are 
in fact the birth pangs of a new world God is bringing to life. 

Still, recognizing that it is difficult to discuss politically fraught topics like Black Lives Matter 
events and the events of January 6th, 2021, we also talked about a style of communication — Non
-Violent Communication, or NVC — whose principles could help us enter into tenuous territory 
with less judgment and a deeper eye toward our commonalities as human beings.  

Many of you requested more information about NVC and its four components, as described 
in our sermon. To respond to those requests, here is a brief outline: 

Observation 

When we encounter something that disrupts our well-being, we offer an observation about it. This 
observation is factual, observable, and can be apprehended by our five senses. 

For example: When you said you would do the dishes last night and then you didn’t . . . . 

Feeling 

How did or how do you feel about the observed event? It is important here to describe internal 
states of being, like happy, sad, angry, curious, etc., rather than accusations, like “I felt disre-
spected,” which are really more about how we imagine others feel than how we feel. 

For example: When you said you would do the dishes last night and then you didn’t, I felt angry... 

Needs 

Needs are universal. We all have physical needs, like hunger, thirst, the need for shelter, and so 
on. We also all have emotional needs, like the need for respect, dignity, love, and affirmation. In 
this component of NVC, we are reminded of the universal needs that unite us as human beings. 

For example: When you said you would do the dishes last night and then you didn’t, I felt angry, 
because I need to know that you’re going to keep your word. I need to know that you and I are 
partners. 

Request 

How can the other person make amends, or how can they contribute better to your well-being in 
the future? When we make requests, we know that the other person can say “no” but perhaps we 
can work something out together. 

For example: When you said you would do the dishes last night and then you didn’t, I felt angry, 
because I need to know that you’re going to keep your word. I need to know that you and I are 
partners. Will you do the dishes now, and in the future, will you make sure to keep your prom-
ises? 

For the politically fraught conversation we had in worship on January 2nd, the principles of NVC 
reminded us to offer factual observations of difficult events, keeping words of judgment and as-
sessment and describing our own reactions for later. These principles also helped us affirm our 
common humanity. Even when events transpire that we do not understand, we can still af-
firm that the people involved are expressing needs we do understand, and that a common 
bond holds us together even with people who seem very different from us. 

For more information about NVC and its four components, see: https://baynvc.org/basics-of-
nonviolent-communication/ 
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In October 2021, I attended transitional lead-
ership training through the Synods of Mid-
America and Lincoln Trails, hosted by Pine 
Ridge Presbyterian Church. Transitional lead-
ership training is the Presbyterian Church 
(USA)’s official training for interim ministry. 
However, this training is increasingly recom-
mended for pastors in any kind of ministry. It 
provides a congregational application of basic 
principles in leadership, systemic thinking, 
and family systems theory. Those who recom-
mend this training for all pastors will often say 
something like, “All ministry is transitional min-
istry,” because the world is rapidly changing 
and all of our congregations are changing 
much more rapidly than they did several dec-
ades ago. 
 
   For me, one of the sticking points from the 
training was an education in congregational 
life cycles. The members of our church receive 
some training in this each time our budget is 
discussed, or each time there is a financial cri-
sis or an expression of membership concerns 
in the church. We can all recognize the basic 
fact that, for many years, our anticipated giv-
ing and our budget have gone down and not 
up. In budget discussions, we generally lament 
this fact and call for action to recruit new 
members to help address these budget con-
cerns. Inevitably, someone will point out that 
new members should be seen as holistic hu-
man beings and not as walking solutions to 
our budget issues. Often, proposals will be 
made to help recruit new members, but these 
proposals either lack sticking power, do not 
match the culture of our church or our com-
munity, or lack the consistent leadership to 
move them from idea into reality and to persist 
in the face of disappointment or tension. 

   New ideas generally cause tension within an 
organization. People who have existing “turf” to 
“defend” may see a new idea—and new energy 
going toward that idea—as a threat to some-
thing that already exists and that they value. 

You don’t need to attend transitional leader-
ship training to know that, but a person who 
has attended transitional leadership training 
can name the dynamic out loud and help peo-
ple work through the tension. 
 
   But that’s a digression. I was talking about 
congregational life cycles, and how our discus-
sions around budget and membership reflect a 
reality we generally know but often do not 
name in this way: Parkville Presbyterian 
Church has been an organization in decline. 

 
 ddOften, when a church is in its prime, that is 
when the process of decline has already begun. 
That is when people most value what they 
have in the church and begin to see their pri-
mary mission as maintaining the things they 
already have and dearly love. For many people, 
PPC’s most recent “prime” may have been early 
in the tenure of Brian Ellison, when Matthew 
and Mich were active members of the staff, 
when we regularly brought in outside speakers 
to lead intellectually vigorous adult education 
programs, and youth programs were thriving. 
 
   Generally, when a church is in its prime, we 
try to hold on to what we have. We start work-
ing more on maintenance of what is and what 

Pastor’s Perspective   —   Rev. Steve Andrews 

Continued on next page 
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has been than cultivating new energy and new 
visions. As the process of decline continues, 
with smaller budgets and decreased worship 
attendance as a symptom of the underlying is-
sue, church members spend more time com-
peting for what are seen as increasingly scarce 
organizational resources, rather than turning 
their energy toward the new ideas that can 
bring the church back to a place of growth and 
new life. For example, you may see new ideas 
constantly being proposed but never really be-
ing brought into fruition, because there is so 
much energy devoted to maintenance that the 
spiritual and emotional energy required for a 
shift in mindset is simply not available. 
 
   In my view, our church has been making a 
turn from decline back toward growth. It has 
been a slow pivot. These things are often as 
slow as turning an elephant around. But once 
the elephant turns, it has powerful momentum 
moving forward. Our momentum can be seen 
in the following ways: 
 

 A new mission and vision, focusing on 
the insight that our core gift as a congrega-
tion is hospitality, and we are well-
positioned to be “a place where everyone is 
loved and everyone belongs” in our commu-
nity. 

 We are trying new ideas, like alternative 
worship services, election hospitality, com-
munity dinners, and the a new worshipping 
community, the Parkville Living Center. 

 We recognize that new ideas will some-
times work and sometimes not. In a grow-
ing organization, there is a spirit of experi-
mentation where “failure” is seen as a 
learning opportunity and new ideas are 
constantly encouraged. We are embracing 
that kind of spirit. 

 Several years ago, we had a vision for 
the church as a community center, where 
space within the church could be used in 
service to our community and as a revenue 
source for the church. That vision is in-
creasingly becoming a reality through the 
PLC and other efforts. 

    At a recent Session meeting, we decided 

to start a new outreach program built on a 
cultural/concert series sponsored by the 
church, an outreach program that should 
fit well with the culture of our church and 
our community, and that can succeed with 
sufficient energy. If you would like to be 
part of developing this program, please 
contact Ruling Elder Susan Rose or con-
tact the church office. (See note, page 2.) 

   For the past several years, Parkville Presby-
terian Church has been in a different part of 
the above parabola that many of us would like. 
We have been in the ‘declining’ portion of the 
parabola—and that’s okay. It’s a sign of past 
successes. It’s a symbol of having built our-
selves into something that we want to hold 
onto, and that’s a good thing. The key thing 
now is to find the right balance between hang-
ing on and letting go, the right balance be-
tween maintenance and newness, to both 
honor our valued traditions and pivot toward 
the new life and new growth that will eventu-
ally create new traditions. 

   This will, of course, eventually trigger the 
same dynamics in the congregational life cycle, 
the same trends and patterns, and future gen-
erations of Parkville Presbyterians will grapple 
with that. But this is our place in the cycle our 
church has been living for 176 years, and it’s 
an exciting place of new growth and possibility. 

Pastor’s Perspective — continued from previous page 



   A heartfelt thank you to all of our 
wonderful musicians who contributed 
to our Advent, Longest Night, and 
Christmas Eve services! We are 
blessed with a wonderful music com-
munity, and all are welcome to join 
the fun! 

   We have some exciting plans as we began 2022 with the Processing the Pandemic sermon 
series. On January 2, as we commemorated the baptism of Jesus, we heard Rev. Carolyn 
Winfrey Gillette’s text “John Was Preaching in the Desert,” as well as John Eggert’s organ 
partita on the same tune, NETTLETON. On January 9, as we discuss God’s comforting 
presence in the silence, we’ll hear “Calm to the Waves.” On January 16, the choir will offer 
Ralph Vaughan Williams’ “O Taste and See,” and we’ll hear Stephen Pearson’s setting of 
Psalm 88. On January 23, as we discuss enmity and friendship, we’ll hear Ned Rorem’s 
“There Is a Spirit That Delights to Do No Evil” from his collection A Quaker Reader. Finally, 
on January 30, as we discuss anger and peace, we’ll hear Pearson’s setting of Psalm 74.         
iiiJoin us as we process the pandemic together through word and song! 

                                                                 Sarah Lyons, Director of Music 
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Parkville Presbyterian Church 
January 2022 

Sun Mon Tue Wed Thu Fri Sat 

 
 

 
 
 
 
  
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

1 
 
 
 
 
 
 

2 
 

 
 
 
 
 
 
 
 
 

3 
 
 
 
 
 
 
 
7:00p.m. Evening Circle  
 
7-8:00p.m. Boy Scouts 

4 

 
 
 
 
 
 
7:00p.m. IFD  
 
6:30-7:30p.m. Cub 

5 
 
 
 
 
 
 
 
 
7-8:00pm Choir  
Practice 

6 
10:00a.m. Morning Circle 
 
12:00pm Lunch. RSVP to 
Church Office. 
 
 
 
 
7:00p.m. Right Side of 
the Track  

7 
10a.m. Parkville 
Living Center Board 
Meeting  
 
 
 
 
 
 
 

8 
11-3:00pm  
DAR 
 
4:30-7:00p.m.  
Girl Scout Troop 
#1505  
 
 
 
 

9 
9:00am  Sunday 
School 
10:00a.m. Worship, in 
person and on Face-
book 
 

 
 

10 
10-1p.m. Days For Girls 
  
 
 
 
6:30p.m. Session  
 
7-8:00p.m. Boy Scouts 
 

11 
2:00p.m. SPEAC 
Board Meeting  in 
person  
 
 
 
 
6:30-7:30p.m. Cub 
Scouts 

12 
 
 

 
 
 
 
7-8:00pm Choir  
Practice 

13 
12:00pm Lunch. RSVP to 
Church Office. 
 
 
 
7:00p.m. Right Side of 
the Track  (Whipple Hall) 

14 
 
 
 
 
 
 
 

15 
 
 
 
 
 
 

16 

 9:00am Sunday 
School 
 
10:00a.m. Worship, in 
person and on Face-
book  
 
 
 
 

17 
OFFICE CLOSED 

 
MARTIN LUTHER KING 

DAY 
 
 
  
 
 
7-8:00p.m. Boy Scouts 
 

18 
 

 
 
 
 
 
6:30-7:30p.m. Cub 
Scouts 
 
 

19 

 
6:00p.m. Ambulance 
Meeting  
 
 
 
 
 
7-8:00pm Choir  
Practice 

20 
12:00pm Lunch. RSVP to 
Church Office. 
 
7:00p.m. Generosity, 
Risk Taking Mission 
Meetings 
 
 
7:00p.m. Right Side of 
the Track  

21 
 
 

22 
 
 
 
 
 

23 
9:00a.m.  Sunday 
School 
10:00a.m.Worship,  
in person and on 
Facebook  
 
 
3:00p.m. Concert 
  

24 

 

 
 
 
 
7-8:00p.m. Boy Scouts 

25 

 
 
 
 
 
 
6:30-7:30p.m. Cub 
Scouts 

26 

 
 
 
 
 
 
7-8:00pm Choir  
Practice 

27 
12:00pm Lunch. RSVP to 
Church Office 
 
 
 
 
 
7:00p.m. Right Side of 
the Track  

28 

 

 

 

29 

 

30 

9:00am Sunday 
School 

10:00a.m. Worship, in 
person and on Face-
book 

31 

 
 
 
 
 
 
7-8:00p.m. Boy Scouts 

   

 

 

 

 

 

 



Sunday Worship 10am in person in the 
Sanctuary or online via YouTube.  
The Session asks that worshipers wear 
masks during worship in Sanctuary. 
Church Office: 816.741.1641 
e-Mail: church@parkvillepresby.org 
Website:  www.parkvillepresby.org 
Watch live on Facebook or find us on  
YouTube, and Zoom into our virtual classes  
and other gatherings! 

PARKVILLE PRESBYTERIAN CHURCH 
819 Main Street 

Parkville, MO 64152-3630 

 
Office: 816.741.1641 

Fax: 816.741.1744 

e-mail  church@parkvillepresby.org  

Website  www.parkvillepresby.org 
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